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Topic 2: The issue of human capital flight

I. Introduction to the Topic

Human capital flight occurs due to a lack of opportunities, political instability, and economic

depression at an unsustainable rate. Human capital flight tends to occur in the form of

individuals skilled in different sectors leaving from Less Economically Developed Countries

(LEDCs), moving to More Economically Developed Countries (MEDCs) in order to seek

better opportunities. This migration results in a significant loss of skilled labor from the

LEDCs, impacting their development.

International: Studies have found that LEDCs have a larger capital flight population

compared to MEDCs, thus increasing the development inequality between LEDCs and

MEDCs. Destination countries that attract skilled migrants benefit from an increase in the

population of skilled professionals; however, countries of origin of skilled migrants are

disadvantaged by human capital flight, as skilled migrants contribute to other nation’s

industries, leaving the origination country’s industries to be abandoned, causing an imbalance

in the industry sectors of the destination country and origination country. This increase in

inequality may suppress completion of Sustainable Development Goals, and thus require

international collaboration.

Regional: Human capital flight can exacerbate economic disparities between regions. The

migration of skilled professionals from LEDCs to MEDCs widens the economic gap between

the two regions as the source regions lose the valuable expertise needed for their growth and

development.
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National: Human capital flight triggers several negative consequences for the affected

country. It results in the loss of a nation's skilled and educated workforce. These individuals

often possess expertise and knowledge critical for a country's economic growth,

technological advancement, and innovation. As a result, the loss of skilled workers may

hinder the origin state’s growth.

Local: Human capital flight results in the depletion of skilled workers in local sectors. The

loss of skilled professionals affects the sector's productivity and local growth potential

II. Definitions of Key Terms and Concepts

Definitions of Key Terms

Human capital flight: Emigration of individuals who receive quality education or advanced

training at home but moves out of their country of origin; this term is also known as “brain

drain”

Human capital: Economic value and potential regarding individuals’ education, skills,

knowledge and experiences

Geographic brain drain: Situation when talented professionals move to another country

that they feel gives them better and more opportunities.

Organizational brain drain: Loss of valuable knowledge, experience, skills from an

organization due to the loss of professional and skilled employees.

Quality of life: A subjective measure of happiness and satisfaction in lives which serves as a

significant factor that contributes to human capital flight or brain drain.
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III. Key Stakeholders

LEDCs: Less EconomicallyDeveloped Countries typically experience the loss of skilled

professionals to human capital flight. This hampers their economic growth, innovation, and

provision of essential services such as healthcare and education.

MDECs:More Economically Developed Countries are often destinations for skilled

migrants. They benefit from the increase of skilled workers, which contribute to their

economic growth.

World Bank and International Monetary Fund: Financial institutions play a critical role

in providing financial assistance and advice to countries, including those affected by human

capital flight. They can influence economic policies that indirectly impact the dynamics of

human capital flight.

International Labour Organization: The International Labour Organization plays a vital

role in addressing human capital flight on a global scale. It provides a platform for dialogue,

research, and the formulation of policies to mitigate the negative impacts of human capital

flight.

IV. Key Issues

Key Issue 1: Economic Consequences of human capital flight

The phenomenon of human capital flight has a direct correlation with the decline in

economic growth as capital flight usually serves as significant determinant of rising issues in

economy; moreover, capital flight leads to a multitude of additional problems within the

economy, adding to the preexisting concerns which results in a further decline in the overall

state of the economy. Direct consequences can be seen visibly in the situation of decreased
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productivity and human resources which then lead to the overall decline in economic growth

as human capital flight hinders the development of industries including but not limited to

healthcare, technology and finance. Human capital flight also exerts a substantial influence

on revenue and income taxes which is the money generated from business and used by

governments to fund their social programs and infrastructure projects.

Key Issue 2: Social and Cultural Consequences of Human Capital Flight

Additionally to the impact on the economy, human capital flight also affects the nation

regarding social and cultural aspects. It can be explained as the depletion of skilled

individuals and valuable experience and knowledge can result in a shortage of human

resources in essential fields including but not limited to healthcare, technology, education,

thereby negatively affecting the quality and accessibility of vital daily services in specific

and overall well-being of the population in general.

Key Issue 3: Impacts on developing countries and Less Economically Developed Countries

(LEDCs)

Developing countries’ economies are highly vulnerable to the profound impact of human

capital flight. It poses significant challenges and risks toward those nations as it can lead to

detrimental consequences regarding overall economic stability and development. It also

contributes to the widening of economic gap between developed countries and developing

countries, or Less Economically Developed Countries (LEDCs) and More Economically

Developed Countries (MEDCs), thus creating inequality between regions and nations’

economies that do not adhere to the Sustainable Development Goals.
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V. Timeline of Resolutions, Treaties, and Events

VI. Possible challenges and solutions

Key Issue 1: Economic Consequences of human capital flight

To address the economic consequences of human capital flight, it is crucial to implement a

multi-faceted approach. One potential solution is to focus on policies and initiatives that aim

to retain and attract skilled professionals. This can include creating favorable working

conditions, providing competitive salaries and benefits, and offering opportunities for career
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Timeline Event

1963 The term “brain drain” was first introduced and defined by the British

Royal Society

2001 New Partnership for Africa’s Development (NEPAD) was launched as

a strategic framework for Africa’s socioeconomic development

2003 Resolution 58/207. Human resources development adopted by the

General Assembly on 23 December stresses the need for actions and

implementations of policies to develop human resources on a national

and global scale

2018 The first intergovernmental agreement, The Global Compact for Safe,

Orderly and Regular Migration was adopted to cover all aspects

regarding international migration

2019 International Organization of Migration (IOM) establishes IOM’s

Strategic Vision and new policies regarding readmission and

reintegration
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advancement and professional growth. Additionally, investing in education and skill

development programs can help bridge the gap in human resources and enhance productivity.

By aligning education and training with the needs of industries such as healthcare,

technology, and finance, countries can ensure a steady supply of skilled professionals to drive

economic growth. Furthermore, governments can explore measures to incentivize businesses

to invest and innovate locally, such as tax incentives and supportive regulatory frameworks.

This can attract both domestic and foreign investment, leading to job creation and economic

development.

Key Issue 2: Social and Cultural Consequences of Human Capital Flight

To address the social and cultural consequences of human capital flight, one potential

solution is to focus on strategies aimed at talent retention and development. This may be

investments in education and training programs that help employ local individuals with the

necessary skills and knowledge to fill the gaps left by emigrating professionals. Creating

incentives and supportive environments for skilled individuals to stay and contribute to their

communities is also crucial. This can be achieved through initiatives such as scholarship

programs, career advancement opportunities, and mentorship.

Key Issue 3: Impacts on developing countries and Less Economically Developed Countries

(LEDCs)

Developing countries can create an environment that fosters professional growth and

opportunities. This includes improving infrastructure, healthcare, and social security systems,

providing fair wages and benefits, and ensuring a safe and inclusive work environment. By

offering competitive working conditions, countries can encourage skilled individuals to stay

and contribute to their own economies. Developing countries can invest in enhancing

transportation networks, communication systems, and energy supply to enhance productivity

and attract skilled professionals.

Research Report | Page 6 of 8



UNISMUN, Hanoi, 2023

VII. Recommendations for Resolution Writing, including Research

For LEDCs & countries of origin:

For LEDCs or countries of origin of human capital flight, such as the Republic of India, the

Federal Republic of Nigeria, and the Socialist Republic of Vietnam, advocating for possible

solutions for origin countries of skilled immigrants is recommended. This is because a

significant number of these countries' populations are skilled immigrants working in other

MEDCs, and as a result of that, the gap in the development of industry sectors in the origin

states compared to destination states is increasing, putting them in a worse situation.

For MEDCs & destination countries:

For MEDCs or countries of destination of human capital flight, such as the United States of

America, Canada, and the Federal Republic of Germany, advocating for policies fostering the

immigration of skilled workers is recommended, as these countries tend to benefit from the

immigration of skilled workers.
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